
UAE Emiratisation Deadlines - A Comprehensive 
Guide
Running a business in Dubai offers exciting opportunities but 
requires compliance with necessary regulations. One key 
initiative is the UAE’s Emiratisation program, which aims to 
balance out the number of Emiratis working in the private 
sector as per the rule under Emiratisation in UAE. This 
program involves deadlines for companies to meet specific 
Emirati workforce targets.

What is Emiratisation?

Emiratisation refers to the UAE government’s efforts to create 
more job opportunities for Emirati nationals within the private 
sector. This initiative aims to strengthen the country’s 
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workforce, diversify the economy, and provide Emiratis with 
fulfilling career paths.

Emiratisation Deadlines: What You Need to Know

The Emiratisation program operates with a phased approach, 
setting targets for private companies over time. Here’s a 
breakdown of the current deadlines and what they mean for 
your business:

For companies with 50 or more employees:

The target for the first half of 2024 (ending June 30th) is 1% 
more Emiratis employed in skilled positions compared to 
December 2023. This translates to a total Emirati workforce of 
at least 5% for companies in this category.



For companies with 20–49 employees

While deadlines have yet to be announced for companies in 
this range, staying informed on upcoming regulations is 
essential. The government has previously announced plans to 
implement Emiratisation targets for smaller companies.

Meeting Your Emiratisation Targets: Resources and 
Support

The UAE government understands that meeting Emiratisation 
targets requires proactive efforts. Here are some resources 
available to help you achieve compliance:

● The Ministry of Human Resources and Emiratisation 
(MoHRE): MoHRE provides clear guidelines and 
regulations on Emiratisation. Their website is valuable 
for staying updated on deadlines and accessing 
helpful tools.

● The Nafis platform: This government-run platform 
connects businesses with qualified Emirati job seekers. 
Registering on Nafis allows you to browse profiles and 
find talented individuals who can contribute to your 
company’s success.

Penalties for Non-Compliance with Emiratisation Law

Companies that fail to meet their Emiratisation targets may 
face fines. The exact penalty amount can vary, but it is a 
strong incentive to ensure compliance.



Staying Ahead of the Curve

The Emiratisation program is an ongoing initiative, and 
deadlines may be adjusted. Here are some tips to stay ahead 
of the curve:

● Monitor MoHRE updates regularly. Their website and 
social media channels are reliable sources for the 
latest information.

● Develop a long-term Emiratisation strategy. Be sure to 
recruit Emirati employees before the last minute. 
Consider long-term strategies such as offering 
internship programs or partnering with universities to 
attract top talent.

● Seek professional guidance. Business setup service 
providers in Dubai can offer valuable insights and 
support to ensure your company complies with 
Emiratisation regulations.

Conclusion

Understanding the Emiratisation program and its deadlines 
ensures your business operates smoothly and contributes to 
the UAE’s overall economic development. By actively 
recruiting and retaining talented Emirati employees, your 
company can benefit from a diverse and skilled workforce 
while remaining compliant with local regulations.



If you want to know more in detail about What Emiratisation is 
in the UAE, contact our business setup consultants in Dubai, 
UAE at Avyanco.
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